Gantt Chart - HR Award

% Reality (over the plan)

7 Plan duration Real start % finished
AP - Number
awmcpareo |47 W amceareo (ofmenths | RSP e eno
PROPOSAL o the propsal | tno O OF PROPOSAL | the proposal | O theproposal | <l | ol =l al 2l 2| = | 2l 2| 2 | alal 2l sl al ol sl 2] ol 2] 2|2
PROPOSAL PROPOSAL | proposal should PROPOSAL £|8|5|55|8 §|8|5|8|E| 8|5 |5|8|8|5|8|58|5|5|8|5|8
startin startsin ends in HEEEEEEEEHEEHEEEEEEEEERER
(b coneactsd) EERERREENEREEIREREREREREREE
1[ 2] 3[als[6l 7[ 8] o[ 10[11[ 1a[ 13 al [ u] u[uala[w] [ u[a]n
i i ) 01/2021 2 06/2022 18 12/2020 1 6
12/2020
] 1 6
N 02/2021 ) B
«
01/2021 06/2022 1 02/2021 ) s
(Post)doctoral school (2) 12/2020 09/2022 2 12/2020 i 6
12/2020
7 1 6
upport of i i jzatic ing kil
support n discussi i i PhD.
students, development of HAa 12/2020 06/2022 12/2020
other universities,
o P
research at the Fof MU (25)
1 19 1 6
ion of support for f
(career development plan, publication portfolio, etc.) 01/2021 09/2022 01/2021
i i i 2 2 2 5
Creation of the new approach to the onboarding process (3) 03/2021 A 09/2022 1 01/2021 N s
01/2021
10 2 5
Creation of a handbook for new heads of ( 08/2021 B 12/2022 -
Improving the quality process (4) 01/2021 ) 09/2022 ”n 02/2021 N A
a i 7 of
proc tivatio o
the. mploy 12/2020 09/2022 02/2021
heads
inemployee evaluation (4)
2 2 3 4
12/2020 09/2022 12/2020
2/ 1 ¥ 2 2 1 6
f effective
e emplopen evluaton o) 12/2020 09/2022 12/2020
feader atior 1 2 2 s
‘ . 12/2020 . B
‘ 0 12/2020 N B
B 01/2021 2 5
3
‘ 6 01/2021 5 5
Soft skilltraining for heads of departments, presentation, 04/2021 s 09/2022 s 01/2021 5 s
Higher education legislation training (Sh) 12/2020 i 03/2021 o 12/2020 y |oaom|
ployee. 12/2020 N 09/2022 2 01/2021 5 B
10 01/2021 5 5
Raising gender awareness (6) 02/2021 A 03/2022 m 02/2021 N i
), gender eq:
pic of gender equality
eq ptation of 02/2021 03/2022 02/2021
g
the rule of o
‘gender-balanced committee whenever possible (6a)
3 1 3 4
the Ge 02/2021 03/2022 02/2021
3 1 3 4
01/2021
12 / 2 5
01/2021
12 2 5
01/2021
9 2 5
01/2021
12 2 5
02/2021
12 3 4
Website development (8) 01/2021 12/2022 12/2020
1 25 1 6
o ki e "
, visibilty of Publishi
parati i MU, visibily of
branding of researchers . A du, ORCID, | o 12/2022 12/2020
raising employees' awareness of the activities of the Cent i , visibilty of
it regular Award, the faculty s
workplace’s mission among employees and public (8)
1 25 1 6
Support of internationalization (9) 12/2020 N 09/2022 » 01/2021 N s
oo f English, support of
" 12/2020 09/2022 01/2021
)
1 2 2 s
11/2021 @ 12/2022 @0
dissertation faculy research topi
3 11/2021 12/2022
visions departments,
workload in relation to the workplace profile (10)
12 1
Employee development (11) 05/2021 a 12/2022 o
Career counseling system (11a) 05/2021 . 12/2022 2
Creation of university Career Code (11b) 05/2021 . 12/2022 2
Institutionalzation of Development and Education at the MU level and establishing a common 05/2021 127202
blatform for emplovee training at MU (11c) 6 20

n
e



